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1 The Deputy President took the Chair at 9.34 a.m., read the Prayer and made an 
Acknowledgement of Country. 

2 HEALTH LEGISLATION AMENDMENT (CONSCIENTIOUS OBJECTION) BILL 2022 — 
Ms Patten introduced A Bill for an Act to amend health legislation in relation to contraception, 
abortion, and voluntary assisted dying services provided by publicly funded denominational 
hospitals and for other purposes. 

 On the motion of Ms Patten, the Bill was read a first time and ordered to be read a second time 
on the next day of meeting. 

3 PAPERS PURSUANT TO STATUTE — The following Papers, pursuant to the directions of 
several Acts of Parliament, were laid on the Table by the Clerk: 

Auditor-General’s Report on Managing Body-Worn Cameras, June 2022 (Ordered to be 
published). 

Conservation, Forests and Lands Act 1987 — Variation of the Code of Practice for Timber 
Production 2014 (No.1/2022). 

Subordinate Legislation Act 1994 — Legislative instrument and related documents under 
section 16B in respect of the Variation of the Code of Practice for Timber Production 2014 
(No.1/2022), of 6 June 2022, under the Conservation, Forests and Lands Act 1987.  

*   *   *   *   * 
 PROCLAMATION — A Proclamation of the Lieutenant-Governor in Council fixing an operative 

date in respect of the following Act was laid on the Table by the Clerk: 
Circular Economy (Waste Reduction and Recycling) Act 2021 — Whole Act (other than 

Divisions 1 and 2 of Part 3, Part 6 and sections 61, 74, 199 and 208) — 1 July 2022 
(Gazette No. S285, 7 June 2022). 

4 LEGAL AND SOCIAL ISSUES COMMITTEE MEMBERSHIP — Ms Taylor moved, by leave, That 
Ms Watt be a participating member of the Standing Committee on Legal and Social Issues. 

 Question — put and agreed to. 
5 MEMBERS’ STATEMENTS — Statements were made by Members pursuant to Standing Order 

5.13 and further statements were received from Members for incorporation in Hansard pursuant 
to an Order of the Council of 7 September 2021. 

6 MEAT INDUSTRY AMENDMENT (RABBIT FARMS) BILL 2021 — Mr Meddick laid on the Table 
the statement of compatibility as required by the Charter of Human Rights and Responsibilities 
Act 2006. 

 Mr Meddick moved, That the Bill be now read a second time. 
 On the motion of Ms Taylor, the debate was adjourned for two weeks. 

https://www.parliament.vic.gov.au/tabled-docs-author/form/3/11380
https://www.parliament.vic.gov.au/tabled-docs-author/form/3/11377
https://www.parliament.vic.gov.au/tabled-docs-author/form/3/11377
https://www.parliament.vic.gov.au/tabled-docs-author/form/3/11379
https://www.parliament.vic.gov.au/tabled-docs-author/form/3/11379
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7 INDEPENDENT BROAD-BASED ANTI-CORRUPTION COMMISSION AMENDMENT 
(FACILITATING TIMELY REPORTING) BILL 2022 — Mr Davis laid on the Table the statement 
of compatibility as required by the Charter of Human Rights and Responsibilities Act 2006. 

 Mr Davis moved, That the Bill be now read a second time. 
 On the motion of Ms Taylor, the debate was adjourned for two weeks. 
8 PRODUCTION OF DOCUMENTS — INSIGHTSVICTORIA — Mr Davis moved, That  

this House — 
(1) notes that InsightsVictoria reports to the Premier’s Private Office as the ‘single source of 

truth’, monitoring everything from social media sentiment to credit card transactions and 
beyond; 

(2) further notes that InsightsVictoria has been allocated $4.4 million in the 2022-23 State 
Budget; 

(3) in accordance with Standing Order 11.01, requires the Leader of the Government to table 
in the Council, within three weeks of the House agreeing to this resolution — 
(a) a complete list of what the Premier and the Premier’s Private Office has accessed via 

InsightsVictoria, including the — 
(i) subject matters accessed; 
(ii) dates of access; and  
(iii) geographical areas upon which reports have been accessed; 

(b) all correspondence, including emails, to or from the Premier’s Private Office that relate 
to InsightsVictoria; and 

(c) an organisational chart of the management of InsightsVictoria. 
Debate ensued. 

 Question — put and agreed to. 
9 PRODUCTION OF DOCUMENTS — INTERDEPARTMENTAL WORKSAFE STEERING 

COMMITTEE — Mr Rich-Phillips (for Mr Davis) moved, That this House, in accordance with 
Standing Order 11.01, requires the Minister for Workplace Safety to table in the Council, within 
three weeks of the House agreeing to this resolution — 
(1) the minutes and agendas, including the titles of any attachments thereto, of the 

Interdepartmental WorkSafe Steering Committee; 
(2) a copy of the Finity report provided to the Interdepartmental WorkSafe Steering Committee; 

and 
(3) external advice and reports obtained by WorkSafe concerning its financial sustainability 

since 1 July 2018. 
 Debate ensued. 
 Question — put and agreed to. 
10 WORKPLACE BEHAVIOUR IN THE VICTORIAN PARLIAMENT — Ms Maxwell moved, That 

this House —  
(1) acknowledges the unacceptable history of bullying and harassment in workplaces;  
(2) understands the important role the Victorian Parliament can play as an exemplar of best 

practice in the prevention and response to bullying, sexual harassment and sexual assault 
in workplaces; 

(3) recognises that the Victorian Parliament is a workplace for Members of Parliament, 
electorate officers, parliamentary advisers, ministerial staff, parliamentary officers and 
precinct employees and contractors; 

(4) directs the Presiding Officers to jointly write to the Victorian Equal Opportunity and Human 
Rights Commissioner requesting that the Commission inquire into and report to the 
Presiding Officers on — 
(a) the adequacy of existing laws, policies, structures and complaint mechanisms relating 

to bullying and harassment in the Victorian Parliament; 
(b) improvements that may be made to existing laws, policies, structures and complaint 

mechanisms relating to bullying and harassment in the Victorian Parliament; 
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(c) whether an independent complaints body should be established to provide a 
mechanism to manage and respond to complaints about bullying and harassment 
within the Victorian Parliament, in the context of a confidential and supportive 
environment; 

(5) requires the Commissioner to commence such an inquiry by consulting with the following 
employers affected by these terms of reference — 
(a) Presiding Officers; 
(b) Clerk of the Legislative Assembly; 
(c) Clerk of the Legislative Council; 
(d) Secretary of the Department of Parliamentary Services; 
(e) Parliamentary Budget Officer; 
(f) Executive Government; 
(g) any other relevant employers identified by the Commissioner; 

(6) requires the Presiding Officers to table the report in both Houses of Parliament; 
and requests the agreement of the Legislative Assembly to the terms of this Resolution. 

 Debate ensued. 
 Business having been interrupted at 12.00 noon pursuant to Sessional Orders — 
11 QUESTIONS AND MINISTERS’ STATEMENTS — Questions without notice were taken and 

Ministers’ Statements were made pursuant to Sessional Order 13. 
*   *   *   *   * 

 QUESTIONS DIRECTED FOR WRITTEN RESPONSE — The President directed written 
responses be provided to questions without notice pursuant to Standing Order 8.07 as follows: 
• Youth justice facility workplace safety — substantive question asked by Dr Bach — 

response from Ms Stitt due Thursday, 9 June 2022. 
• Pandemic declarations — substantive and supplementary questions asked by Mr Quilty 

— response from Ms Tierney due Friday, 10 June 2022. 
• Lambing season — substantive and supplementary questions asked by Mr Meddick — 

response from Ms Tierney due Friday, 10 June 2022. 
• Proposed WorkSafe premiums increase — substantive question asked by Mr Davis — 

response from Ms Tierney due Thursday, 9 June 2022.  
12 CONSTITUENCY QUESTIONS — Constituency questions were taken pursuant to 

Standing Order 8.08 and further questions were received from Members for incorporation in 
Hansard pursuant to an Order of the Council of 7 September 2021. 

13 WORKPLACE BEHAVIOUR IN THE VICTORIAN PARLIAMENT — Debate continued on the 
question, That this House —  
(1) acknowledges the unacceptable history of bullying and harassment in workplaces;  
(2) understands the important role the Victorian Parliament can play as an exemplar of best 

practice in the prevention and response to bullying, sexual harassment and sexual assault 
in workplaces; 

(3) recognises that the Victorian Parliament is a workplace for Members of Parliament, 
electorate officers, parliamentary advisers, ministerial staff, parliamentary officers and 
precinct employees and contractors; 

(4) directs the Presiding Officers to jointly write to the Victorian Equal Opportunity and Human 
Rights Commissioner requesting that the Commission inquire into and report to the 
Presiding Officers on — 
(a) the adequacy of existing laws, policies, structures and complaint mechanisms relating 

to bullying and harassment in the Victorian Parliament; 
(b) improvements that may be made to existing laws, policies, structures and complaint 

mechanisms relating to bullying and harassment in the Victorian Parliament; 
(c) whether an independent complaints body should be established to provide a 

mechanism to manage and respond to complaints about bullying and harassment 
within the Victorian Parliament, in the context of a confidential and supportive 
environment; 
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(5) requires the Commissioner to commence such an inquiry by consulting with the following 
employers affected by these terms of reference — 
(a) Presiding Officers; 
(b) Clerk of the Legislative Assembly; 
(c) Clerk of the Legislative Council; 
(d) Secretary of the Department of Parliamentary Services; 
(e) Parliamentary Budget Officer; 
(f) Executive Government; 
(g) any other relevant employers identified by the Commissioner; 

(6) requires the Presiding Officers to table the report in both Houses of Parliament; 
and requests the agreement of the Legislative Assembly to the terms of this Resolution. 

 Mr Gepp moved, as amendments, That — 
1. In paragraph (4) omit the words “Presiding Officers to jointly” and insert “President to” in 

their place. 
2. In paragraph (4) omit the words “to the Presiding Officers” and insert “to the President” in 

their place. 
3. In paragraph (5) omit sub-paragraphs (a) to (g) and insert the following in their place: 

“(a) President of the Legislative Council; 
(b) Clerk of the Legislative Council; 
(c) Secretary of the Department of Parliamentary Services; 
(d) Parliamentary Budget Officer; 
(e) Executive Government; 
(f) any other relevant employers identified by the Commission; and”. 

4. Omit all the words in paragraph (6) and insert the following in their place: 
“(6) requires the President to table the report in the Legislative Council.”. 

 Debate ensued. 
 Question — That the amendments moved by Mr Gepp be agreed to. 
 The Council divided — The Deputy President in the Chair. 

AYES, 21 
Mr Barton; Mr Erdogan; Mr Finn; Mr Gepp; Mr Grimley; Mr Hayes; Dr Kieu; Mr Leane; 
Ms Maxwell; Mr Meddick; Mr Melhem; Ms Patten; Ms Pulford; Mr Quilty; Dr Ratnam; 
Ms Shing; Ms Stitt; Ms Taylor; Ms Terpstra; Ms Tierney; Ms Watt. 
(Recorded by Clerks-at-the-Table, pursuant to an Order of the Council of 23 April 2020) 

NOES, 8 
Mr Atkinson; Dr Bach; Ms Crozier; Dr Cumming; Mr Davis; Ms Lovell; Mr Rich-Phillips; 
Ms Vaghela. 
(Recorded by Clerks-at-the-Table, pursuant to an Order of the Council of 23 April 2020) 

 Question agreed to. 
 Question — That the motion, amended as follows, be agreed to — That this House — 

(1) acknowledges the unacceptable history of bullying and harassment in workplaces;  
(2) understands the important role the Victorian Parliament can play as an exemplar of best 

practice in the prevention and response to bullying, sexual harassment and sexual assault 
in workplaces; 

(3) recognises that the Victorian Parliament is a workplace for Members of Parliament, 
electorate officers, parliamentary advisers, ministerial staff, parliamentary officers and 
precinct employees and contractors; 

(4) directs the President to write to the Victorian Equal Opportunity and Human Rights 
Commissioner requesting that the Commission inquire into and report to the President  
on — 
(a) the adequacy of existing laws, policies, structures and complaint mechanisms relating 

to bullying and harassment in the Victorian Parliament; 
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(b) improvements that may be made to existing laws, policies, structures and complaint 
mechanisms relating to bullying and harassment in the Victorian Parliament; 

(c) whether an independent complaints body should be established to provide a 
mechanism to manage and respond to complaints about bullying and harassment 
within the Victorian Parliament, in the context of a confidential and supportive 
environment; 

(5) requires the Commissioner to commence such an inquiry by consulting with the following 
employers affected by these terms of reference — 
(a) President of the Legislative Council; 
(b) Clerk of the Legislative Council; 
(c) Secretary of the Department of Parliamentary Services; 
(d) Parliamentary Budget Officer; 
(e) Executive Government; 
(f) any other relevant employers identified by the Commission; and 

(6) requires the President to table the report in the Legislative Council 
— put and agreed to. 

14 BUSINESS POSTPONED — Ordered — That the consideration of Orders of the Day, General 
Business, Nos. 3 and 4, and Notices of Motion, General Business, Nos. 706 to 781, be 
postponed until later this day. 

15 FIREFIGHTERS’ PRESUMPTIVE RIGHTS COMPENSATION LEGISLATION AMENDMENT 
BILL 2022 — Debate resumed on the question, That the Bill be now read a second time. 

 On the motion of Mr Grimley, the debate was adjourned until later this day. 
16 GAS SUPPLY AND PRICES — Mr Ondarchie (for Mr Davis) moved, That this House  

notes the — 
(1) Victorian gas supply crisis; 
(2) upward pressure the gas supply crisis is putting on Victorian gas prices and its impact on 

Victorian households and businesses; 
and calls on the Andrews Labor Government to act immediately to ensure adequate gas supply 
and manage the cost impacts on Victorian businesses and households. 

 Debate ensued. 
 Question — put and agreed to. 
17 BUSINESS POSTPONED — Ordered — That the consideration of the remaining Notices of 

Motion and Orders of the Day, General Business, be postponed until the next day of meeting. 
18 STATEMENTS ON REPORTS, PAPERS AND PETITIONS — Statements on reports, papers 

and petitions were made by Members pursuant to Sessional Order 16. 
19 ADJOURNMENT — Ms Pulford moved, That the House do now adjourn. 
 Debate ensued and further adjournment matters were received from Members for incorporation 

in Hansard pursuant to an Order of the Council of 7 September 2021. 
And then the Council, at 6.17 p.m., adjourned until tomorrow. 
 

  ANDREW YOUNG 
 Clerk of the Legislative Council 


